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I. COMPANY PROFILE

Central Warehousing Corporation (CWC) was incorporated in the year 1957 under the Agricultural
Produce (Development and warehousing) corporations Act, 1g56 which was repealed and
replaced by the Warehousing Corporations Acl, 1962. CWC provides scientific storage facilities for

a wide range of commodities, including agricultural inputs and produce, notified commodities, etc,,

besides providing logistic services and related infrashuctural facilities to the trade and industry. lt
is a Schedule-'A' Mini-Ratna Category-l CPSE under the administrative control o, Department of
Food & Public Distribution, Ministry of Consumer Affairs, Food & public Distribution.

As on 31st Marcn, 2022, cwc operated 424 warehouses throughout the country with a total
storage capacity of about 102.34 Lakh Metric Tonne (LMT).

Its Registered and Corporate offices are in New Delhi,

The company employed 2289 regular employees (Executives: 976 and Non-executives: 1313) as
on March 31 ,2022.
The authorized and paid up share capital of the Company was Rs. 1OO crores and Rs. 68.02
crores respectively as on March 31 ,2022.
The shareholding of the Government of lndia in the company is 5s.02% as on March 31,2022.

II. JOB DESCRIPTION AND RESPONSIBILITIES

Managing Dlrector is the Chief Executive of the Company and accountable to its Board of
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. functioning of the Company, and for achieving its corporate objectives and performance

parameters.

!il. EL|GtBtLtry

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60s

lnternal Others

tm Maximum Minimum Maximum

2 years residual service as on

the date of vacancy w.r.t. the
date of superannuation.

45

3 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

2. EMPLOYMENT STATUS:

The applictrnt must, on the date of application, as well as on the date of interview, be employed
in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings :-
(a) Central Pubtic Sector Enterprise (CPSE) (including a full-time functional Director in the
Board of a )PSE);

(b) Central 3overnment including the Armed Forces of the Union and All lndia services;
(c) State P 'rblic Sector Enterprise (SPSE) where the annual turnover is .Rs 2000 crore or
more;

(d) Private Sector in company where the annuat turnover is iRs 2000 crore or more.
Preference wourd be given to candidates from tisted companres.
(' The average audited annual turnover of three financial years preceding the calendar year in
which the posf is advertised shatt be considered for applying the approved timits)

3. QUAL!FICA'IION:

Engineering graduate/ Chartered AccountanU Cost Accountant or Graduate with MBA/ post
,.' Graduate Dirloma in Management (pGDlM)from a leading lnstitute.

4. EXPERIENCE:

The applicarrt should have experience/exposure at a senior level of management for at least 5
years durinll the last'10 years in warehousing/Storage infrastructure/Logistics services in
Agriculture/F ood sector.

5. PAY SCALE

(a)Central P "rblic Sector Enterprises-
Eligibte licale of pay

(i) Rs, r1250_9250 (tDA) pre01to1t1992

(ii) Rs. ' 1500-13500 (tDA) posr 01/01/19e2

(iii) Rs. 237S0-28SS0 (lDA)post 01/01/1997

(iv) Rs. 62000-80000 (tDA) post 01/01/2007
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(v) Rs. 150000-300000 (lDA) Post 01/01/2017

(vi) Rs. 22400-24500 (CDA) Pre-revised

(v:i) Rs.67000-79000 (CDA) Post 01/01/2006

(viii) Rs. 182200-224100 (Level 1 5) CDA

The minimum length of service required in the eligible scale will be one year for internal

candidates, and two years for others as on the date of vacancy.

(b)

(i) Applicants from central Government / All lndia Services should be holding a post of

the level of Additional Secretary in Government of lndia or carrying equivalent scale of pay

on the date of aPPlicalion.

(il) Applicants from the Armed forces ofthe Unlon should be holding a post of the level

ofLt.GeneralintheArmyorequivalentrankinNavyiAirForceonthedateofapplication.
(c)

ApplicantsfromStatePublicsectorEnterprises/P.ivates6ctorShouldbeworkingat

Board level position on the date of application on the date of application

6.coNDITIoNoFIMMEDIATEABSoRPTIoNFoRCENTRALGovERNMENToFFIcERS

centralGovernmentofficers.includingthoseoltheArmedForcesoftheUnionandtheAll
lndia Services, wiU be eligible for consideration only on immediate absorption basis'

IV. DURATION OF APPOINTMENT

The appointment shall be for a period of five years from the date of ioining or upto the date of

superannuation or until further orders, whichever is earlier'

V. SUBMISSION OF APPLICATIONS

Applicants should submit their appllcations onJine only as per the format'

1. The applicants should submit their applications through proper channel as follows:

(a)GovernmentOfficers,includingthoseoftheArmedForcesoftheUnionandAlllndiaServices:

through Cadre Controlling authority'

(b)CMDsiMDs/FunctlonalDirectorsinCPSE:throUghtheconcernedAdministrativeMinistry.

(c) Below Board level in CPSE: through the concerned CPSE'

(d)CMDdMDs/FunctionalDirectorsinstatePsE:throughtheconcernedAdministrativeSecretary

and Cadre Controlling Authority' if any, of the State Government

(e) Private Sector: directly to the PESB'

2.ApplicantsfromPrivatesectormustsubmitthefollowingdocumentsalongwiththeapplicationform:
(a)Annua|ReportsoftheCompanyinwhichcunent|yworkingforthe3financialyearsprecedingthe

calendar year in which the post is;dvettised (please provide URL or attach/enclose copies);

(b) Whether the company is listed or not; if yes' the documentary proof (please provide URL or

attach/enclose coPies);

(c) Evidence of working at Board level,

(d) Self'attested copies of documents in support of age and qualifications;

(e) The relevant Jobs handled in the past with details'

VI. UNDERTAKING BY THE APPLICANT
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493292J202215O(STG)--Y--l ----'Xriii-pli-dnt r,as to give an undertaking as a part of the application that he/she willjoin the post' if

selectsd. lf ar applicant does not give such undertaking, the application would be rejected.

1. For (:andidates from Contral Government/Armed Forces of the Unlon/ All lndla

Services/

(a) The at,pointment is on immediate absorption basis.

(b) tf a candidate conveys his/her unwillingness lo ioin after the inteNiew is held, he/she would

be debarred tlr a poriod of two years from the date of interview, for being considered fOr a Board

level post in any CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issuo of offer of

appointm€nt, he/she would be debarred for a period of two years from the date of offer of

appointment f)r being considered for a Board level post in any CPSE'

2, For candidates from CPSE

a. lf a candi,Jate conveys his/her unwillingness to join aflor ths interview is held, he/she would be

debarred for .r period of two years from the date of interview, for being considerod for a Board

level post in ary CPSE oth€r than the one to which the candidate belongs.

b. Further if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment he/she would be debarred for a period of two yoars from the date of offer of

appointment lcr being considered for a Board level post in any CPSE other than the one to which

the candidate belongs.

3. For candidaiEs from SPSE/ Private Sector

a. lf a cancidate conveys his/her unwillingnsss to join after the interview is held, he/she would

be debarred r)r a period of two years from the date of interview, for being considered for a Board

level post in a ry CPSE.

b. Further, if a candidate conveys his/hor unwillingness to join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the dale of offer of

appointment { )r being considered for a Board level post in any CPSE.

4. ln the above cases, no request for relaxation or othenvise would be entertained.

VII. THE APPLICANTS CAN EITHER

(a) fill up the Application Form online only against this Job Description on the website of

PESBhttps://pesb.gov.in/ and thereafter fonvard lt online, as specified in para V(1);

Or

(b) fill up the Appllcatlon Form online only against this Job Description on the website of PESB -

https://pesb.gov.in/, take a printout and send it offline, as specified in para V(1).

Last time/date of recolpt of complets application duly foruarded to PESB is by 15.00 hours on

0310812022. No application shall be entsrtalned under any clrcumstances after tho stlpulated

time/date. lncomplote appllcations and applicatione recelved after the stlpulated tlme/date

shall be REJECTEo. Board reseryes the right to shortli3t applicants for interview.

Applications are to be addressed to

Smt Kimbuong Kipgen
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. Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, LodhiRoad, New Delhi-110003.
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ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY,


